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This seminar will examine the strategic ways in which leaders have sought to institutionalize
their activism and public dissent. The class will utilize an interactive discussion format. On a
macro-level, the focus will include founders of civil and human rights organizations and other
social change pressure groups. On a micro-level, we will contrast leadership roles of Dr. Martin
Luther King, Jr. and his co-founding of the Southern Christian Leadership Conference (SCLC) and
Nelson Mandela and his leadership role in the African National Congress (ANC).

Students will explore a combination of readings of great social movement thinkers such as
David Thoreau and draw from original case studies to provide comparative and contrasting
ideas of King and Mandela, along with other influencers. The important role of interracial and
interfaith groups during these time periods will be explored along with issues pertaining to self-
sacrifice and the ethics of movement leadership will also be addressed. Students will conduct as
a group an original social scientific research project on aspects of leadership, consisting of on-
line survey research, interviews or focus groups.

Utilizing real world interactions with former ANC and civil rights activists, the instructor will
facilitate student-led interactions with selected leaders. Students will form in-class role-play
debate teams. The Students will develop a comprehensive annotated leadership chronology;
and leadership decision analysis matrix for a selected historical figure, or of the students.
Students will prepare mock contemporary conversations between Martin Luther King, Jr. and
Nelson Mandela as they reflect on their historical figure’s political and social change best
practices and leadership lessons learned.

RONALD L. QUINCY, PhD (Michigan State University) is currently Director, Center for Nonprofit
Management and Governance, and Lecturer (Professor), School of Social Work, Rutgers, The
State University of New Jersey. Dr. Quincy teaches courses in the nonprofit and management
concentration. His research interests are organizational leadership, governance, community
empowerment, and diversity in the human services sector. Dr. Quincy is formerly an associate
vice president at Harvard University, where he also served as assistant to the president of
Harvard. Dr. Quincy has served two governors as a state cabinet officer in Michigan, Special
Assistant to the Secretary, US Department of Housing and Urban Development, Executive
Director, Martin Luther King Jr. Center for Nonviolent Social Change, President of the White



House Fellows Foundation, Executive Director/President Congressional Black Caucus
Foundation, Foreign Affairs Advisor, US State Department, and Director of the Office of Human
Resource Policy, State of Michigan. Ron has served on special advisory boards for a number of
institutions including MIT, Harvard, and Michigan State. He also served on the governing board
of Egleston Children's Hospital (Emory University), Michigan Criminal Justice Commission,
Governor's Task Force on School Violence and Vandalism, among others public service agencies.
Earlier in his career, Dr. Quincy served as a White House Fellow.



